




domicile back to MFR. 

b. Receive Company-paid parking in both MFR and the TDY domicile.
i. Flight Attendants on TDY will need to coordinate transportation with the

TDY hotel if they do not drive to their TDY base.

4. Should the needs of the operation require additional TDY, the Company will strictly follow
all provisions of Article 16.G.

D. Provisions Applicable to Flight Attendants System-Wide

1. Any Flight Attendant who was in active status during the August, September and/or
October 2022 bid months will be paid and credited, above guarantee, for three (3) hours
for each such bid month in active status. The maximum credit will be nine (9) hours.
Payout for all months will be made on November 5, 2022.

a. Should the company have an initial class after August of 2022 those new Flight
Attendants will not qualify for this payout.

2. Should a MFR Flight Attendant(s) on TDY be awarded a reduced-credit line, the Company
will award an additional reduced-credit line(s) to a Flight Attendant(s) permanently based
in that domicile, provided that a permanently based Flight Attendant was denied the
reduced credit line because it was awarded to a TDY Flight Attendant(s).

E. This Memorandum of Understanding will apply only to the August, September and October 2022
bid periods.

F. The parties acknowledge that this MOU varies from their collective-bargaining agreement in 
certain ways. This variance is specifically in response to the transition from a Q400 Pilot Base to
an E175 Pilot Base and is agreed to be non-precedent setting.

IN WITNESS WHEREOF, the parties hereto have signed this MEMORANDUM OF UNDERSTANDING 
this Ip-Ii day of June, 2022.

FOR THE ASSOCIATION OF FLIGHT 
ATTET;J AFL-00 

Lisa Davis-Warren 
Master Executive Council President 

FOR HORIZON AIR, INC. 

Rachael Mattioli 
Managing Director, Inflight 




